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I really enjoyed our recent conference and think that the plenary
sessions that started and ended it certainly provided insight and
inspiration. But, I am looking forward to an in-person conference
in Johannesburg next year because like many, I miss the quick
side conversations with friends and colleagues during the breaks.
Believe it or not, the organising committee for 2022’s conference,
chaired by Caryn (Caz) McNamara, is already working hard on the
programme – watch out for the mailers requesting your input on
topics, etc.
Dr Therina Theron hosted a new type of interactive session at the
conference “#MySARIMA” to find out more about what members
want. You can read more about the outcomes in this newsletter if
you were unable to attend. Keep the ideas flowing!
The second Strengthening Research & Innovation Management
(SRIM II) project, recently funded by the SA Department of
Science & Innovation, had its kick-off meeting, ably facilitated by
VP: Africa Engagement, Dr Doug Sanyahumbi. The Project Lead
will be Bathsheba Mbongwe, with Zimasa Sobuza as Project
Manager. There are a host of exciting events and initiatives that
they will be rolling out in the SADC region – read about some of
them in this edition.
Enjoy reading the various articles in our newsletter. We
encourage you to let us know what you are up to at your
institution – maybe a new initiative that can be showcased – and
we welcome ‘blog-style’ articles where members can share
learning, thoughts, raise issues, case studies, etc. with our
community. Send submissions to Digital Communications Officer,
Armand Barnard - armand@sarima.co.za .
Best wishes to you all over the festive season.

SARIMA President; Senior Innovation Manager, University of Cape
Town, South Africa
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#MYSARIMA – A
CONFERENCE 2021

FUN

FEATURE

AT

THE

Therina Theron and Andrew Bailey hosted the #MySarima session at our recent
conference providing members with the opportunity to give some general
feedback as well as to provide some input into SARIMA’s future direction.

It was great to have enthusiastic participants
interacting through Slido and creating some
inspiring ‘word clouds’ that we thought would
be great to share in the newsletter in case you
missed the event.

Emails – which typically alert members to
specific training events, etc. – are the most

Something that came through strongly was a

popular mode of communication, but interesting

sense of community and a network. It is

WhatsApp came through as something that is of

probably

of

interest. We will be giving this a try in 2022 and

SARIMA and the Communities of Practice and

will be in contact so that you can join the group.

one

of

the

primary

functions

Regional Technology Transfer meetings keep
the network alive in between conferences,

When asked what SARIMA should be adding to

training events and webinars.

its various programmes and offerings, a host of
initiatives were suggested in the Word Cloud

We have revived our newsletter, which will be

below. Key was mentoring. There have been

issued quarterly and ask members to write

various exchange programmes in the past where

opinion pieces, or to showcase their activities so

people can spend time in more established

that we get to know our community across

offices, but the type of mentoring that is actually

SADC. We are keen to share a lot more on key

required perhaps needs to be unpacked more. Is

projects that SARIMA is busy with and their

it personal or whole office mentoring? What is

outcomes – to raise awareness and to allow you

the most effective way of doing this – visits both

to get involved too.

ways, twinning offices, ability to reach out to get
quick advice / sounding boards? The SARIMA
Committee will look into this, along with the
other great suggestions, but please do send
through any thoughts you have.
As mentioned during the conference session,
SARIMA is a members organisation so it's all
about our members and we are keen to hear
from you with new suggestions and ideas at any
time. Please send mails through to either
sarima@sarima.co.za or president@sarima.co.za
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SARIMA'S NEW PRESIDENT AND COMMITTEE
Meet our new President and Committee announced at the Conference 2021!

TIME TO RENEW YOUR MEMBERSHIP?
Visit www.sarima.co.za/membership-fees/ to use our easy online
renewal system
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DSI/SARIMA EXCELLENCE AWARDS IN RESEARCH
AND INNOVATION MANAGEMENT WINNERS IN THE
SADC REGION FOR 2021
DSI - SARIMA Award for Early Career Excellence in Research Management

DSI - SARIMA Award for Professional Excellence in Research Management

page 04

DSI - SARIMA Award for Professional Excellence in Innovation Management

DSI-SARIMA Award for Distinguished contribution to the Research Management
Profession
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DSI-SARIMA Award for Organisational Excellence Innovation Management

DSI-SARIMA Award for Organisational Growth Innovation Management
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CATCHING UP WITH MARILYN SIKADE,
DSI/SARIMA EXCELLENCE AWARD WINNER

2020

Marilyn Sikade used her prize to enrol for the Project Management Principles and
Practices online short course
I used the Excellence Award prize money to complete the Project
Management Principles and Practices online short course. The duration of
the course was 12 weeks and consisted of 10 modules from Orientation to
Project Management (PM) to the submission of a final project. The course
started in August 2021 until 15 November, when we submitted the final
assignment. The course was presented by Mastersmart in collaboration
with University of Stellenbosch Business School (USB).
The course was attended by a diverse group of people from different
institutions of higher education to private companies. We had a virtual
Orientation Day and I noticed that some of the attendants were
experienced in PM and others were doing PM for the first time. The course is well formulated, aligned
with current industry standards. It guides one through developing a comprehensive project plan, from
inception to delivery and evaluation. All of these theories, technical inputs and principles are
underpinned by the Project Management South Africa (PMSA) standards. The case studies, examples
and exercises gave one insight and practical application. I really enjoyed learning from experienced PM
professionals.
I gained the skills and knowledge on how to run a project successfully, integrating different technical
inputs and PM principles. Not only did I gain skills and knowledge, but this course also provided me
with crucial portfolio evidence required in the process to earn a professional designation as PM
Manager, conferred by Project Management South Africa (PMSA), the SAQA-recognised professional
body for multi-sector project management.

SARIMA’S UPCOMING ONLINE SHORT-COURSES NOW
PROVIDES
TRAINING
POINTS
TOWARDS
PROFESSIONAL
RESEARCH
MANAGEMENT
DESIGNATION
The

International

Council’s

(IPRC)

Professional

Recognition

Training

Endorsement

Committee (TEC) recently endorsed the online
short courses and allocated 20 training points

Research Ethics and Integrity: Starting (17 January
2022)
Fundamentals of Research Management: Starting (11
April 2022)
Research Grants and Contracts Management: (13 June

per course. These points can be used when

2022)

applying for or renewing a professional research

Introduction

management designation.
The

course

schedule

for

2022

has

been

published and is open for registration now,

to

Intellectual

Property,

Technology

Transfer and Commercialisation: Starting (22 August
2022)
Research – Programme Evaluation: Starting (17 October
2022)

please see below the starting dates for each

Gender

course:

Starting (17 October 2022)

in

Science,

Technology,

and

Innovation:
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CALL FOR SADC COUNTRY FOCAL POINTS – WE
WOULD LOVE TO HEAR FROM YOU
How may we better
serve you where you
are? We would love
to hear from you.

You may not have had
the

opportunity

attend

the

SARIMA

to

recent

Conference

held virtually in the
last week of October
2021. At the Africa
Engagement Portfolio
Networking

Session

at

SARIMA

the

Conference, I asked
for feedback on the 6
areas listed below.

I believe that your feedback on these 6 areas would go a long way towards helping SARIMA serve
you better wherever you are in the SADC region and R&I Management community. SARIMA and the
Africa Engagement Portfolio would still love to hear your feedback on the 6 points below.
Emails us, sarima@sarima.co.za with your feedback and ensure that your subject is “AEP SARIMA
2021 Conference Feedback” to make sure that your feedback reaches us sooner than later.
Thank you. Doug Sanyahumbi (SARIMA VP, Africa Engagement)
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STRENGTHENING RESEARCH AND INNOVATION
MANAGEMENT II (SRIM II) IN SADC
on setting up a Technology Transfer Office
10 Regional and National Forums hosted to
share

best

practices

in

Research

and

Innovation Management
The outcomes from the SRIM I Programme and
the considerable response to and uptake of the
numerous initiatives implemented through the
SRIM I Programme highlighted the need for
continuous country-specific skills development
and capacity building in R&I management and
technology transfer in the SADC region in order
to

ensure

that

the

investment

made

into

research in our region and on the continent
The SRIM II Programme follows on from the first
SRIM Programme (SRIM I, 2014-2017) which was
funded by the South African Department of
Science and Innovation (DSI), endorsed by the
SADC Ministers responsible for Science and
Technology and implemented in partnership with
the SARIMA, the SADC Secretariat and the SADC
Member States.

included promoting Research and Innovation
Management

(R&I)

institutional,
developing

management

as

national,

and

regional

priority,

capacity

and

skills

promoting

for

an
R&I

networking,

collaboration and cooperation between SADC
R&I management practitioners and institutions.
The following are just a few of the key highlights
from SRIM I in SADC:
≈

400

creation.
The SRIM II Programme, again funded by the SADSI with SARIMA as the implementation lead and
the SA National Research Foundation (NRF) and
Technology Innovation Agency (TIA) as key
partners, aims to build on the recommendations,
experiences, learnings, outputs, and outcomes

The key objectives of the SRIM I Programme

management,

leads to socio-economic development and value

professionals

from

the

first

SRIM

Programme,

while

maintaining close alignment with the STI goals
and objectives outlined in the various SADC
strategic and related documents.
The overarching goal of the SRIM II Programme
is to continue with supporting, facilitating and
promoting

the

management

of

technology

and

innovation

institutional,

at

science,

national, and regional levels for socio-economic
value and wealth creation.

trained

in

various

Research and Innovation Management topics
14 workshops in different SADC countries on
Research and Innovation Management
31 Research institutions involved in the

Re-establishing and reviving National Focal
Points to be effective conduits for SRIM II
Programme implementation is considered a key
success factor.

Fellowship and Mentorship Program
12 Research institutions received mentorship
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This project will allow us to undertake the

Support for people to obtain competency

following:

certificates

in

R&I management training workshops

management

One day in Country Symposia

University

Support

for

research

and

innovation

various

areas

accredited

of

research

through

Wits

R&I handbook tailored for the SADC region

managers that want to obtain professional

Local country reports on national R&I systems

recognition status

GIZ-FUNDED PROJECT RAISES REGIONAL CAPACITY
IN THE MANAGEMENT OF BIOLOGICAL RESOURCES
The Southern African Research and Innovation
Management Association (SARIMA), together
with

the

Southern

Africa

Network

for

Biosciences (SANBio), with the collaboration of
the

GIZ

Strengthening

National-Regional

development. The GIZ Strengthening National-

Linkages (GIZ-SNRL) Programme – a partnership

Regional Linkages (SNRL) in SADC Programme

Programme

in

between

SADC,

the

European

partnership

with

the

SADC

Secretariat,

Union, and German Government, produced four

therefore, aims to enhance the capacity of SADC

guidelines

Guidelines,

Member States to domesticate and implement

Toolbox,

regional priorities at the national level, including

(Research

Resource

Ethics

Mobilization

Operationalization of the Nagoya Protocol on

the

ABS Guidelines, and SADC IKS Policy Guidelines

instruments. This is being done through a

and Action Plan. There will also be three policy

project ‘’ Sustainable capacity development

briefs available as part of the deliverables) and

initiative to create awareness on the SADC

held National training workshops which were

Protocol on Science, Technology and Innovation

piloted in 3 countries: Lesotho, DRC and

(STI),

Tanzania. The participants were senior officials

stakeholders and to strengthen their capacity to

drawn from the Department of Science and

develop

Technology and other key national institutions,

resources

such as universities and other stakeholders. An

Protocol”.

average

of

about

30

participants

was

Member

States

key

policy
for

STI

national

frameworks
the

policies

and

structures’

and

implementation

mobilise
of

the

They aimed the capacity building programmes
at

SADC

among

of

in

attendance over the three days.
Most

implementation

have

Science,

strengthening

Member

States

institutional
targeting

capacities
the

of

national

Technology and Innovation (STI) policies in

government officials responsible for STI policy

place and government agencies responsible for

development

STI

increasing

national initiatives or structures or agencies,

number of SADC Member States are taking

research institutions including the universities,

steps to ensure legislative compliance with key

technology transfer officers at universities and

STI enabling international instruments such as

research institutions and SMEs.

policy

implementation.

An

and

implementation

through

the Nagoya Protocol on Access and Benefit
Sharing

international

Piloting took place in a virtual workshop with

Intellectual Property Rights (IPR) norms, but

key national stakeholders drawn from national

they

departments or ministries, research institutions

do

(ABS)
not

and
have

issues

of

sufficient

capacity

to

implement and harness these norms for national

including universities, SMMEs, and technology
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transfer officers. The drafts tools were presented,

Areas

followed

Research

by

in

the

stakeholders

were

Guidelines, Operationalization of the Nagoya

make

Protocol on ABS Guidelines, and SADC IKS Policy

recommendations on how the tools will support

Guidelines and Action Plan. Participants were

the national STI framework and communication

allowed to provide input on the policy tools to

to the SADC Secretariat on STI.

address their policy needs. Piloting of the tools at

provided

national

with

an

opportunity

to

Resource

included:

and

The

Ethics,

workshop

engagements,

reflections.

discussions,

covered

Mobilization

the workshops was important to determine the
Lesotho, DRC and Tanzania were chosen as some

feasibility of implementing the tools in the

of the SADC countries to pilot the tools based on

national STI framework implementation process,

their

SADC

provide a better understanding of the tools to key

SADC

national stakeholders on STI, ensure that the

Sustainability Capacity Building project on the

tools work in practice and provide an opportunity

SADC Protocol on STI was introduced to the

for key national stakeholders to adjust and make

Member

revisions in the tools based on engagements and

interest

inception

expressed

workshop

States,

support.

to

During

get
the

during
when

the

the
the

agreement

workshop,

and

several

feedback if required.

presentations were made on the four policy tools.

WESTERN CAPE RESEARCH MANAGEMENT PROFESSIONALS
COMMUNITY OF PRACTICE WELCOMES NEW LEADERSHIP AND
PAYS TRIBUTE TO OUTGOING CHAIRPERSON
The Community of Practice (CoP), a sub-committee of SARIMA, operating in the Western Cape
(WC), supports and welcome the newly appointed Chairperson, Mr Winston Beukes and
Deputy-Chairperson, Mrs Clarissa Robertson taking office as of October 2021. This follows the
departure of Mr Sidney Engelbrecht, the previous Chairperson who expanded his horizons
internationally.

Mr Engelbrecht maintains that:
”Research

Management

(RMPs)

to acknowledge the generous support from DSI

fulfil a crucial role in the research administration

and SARIMA as I was very privileged to have

function within higher education and research

served as Chair of this exceptional CoP. In

councils. It is therefore vital to ensure that RMPs

addition,

have

professional

achievements, for example, the RMA Voices

development and networking with peers; a key

designed and published during the Covid-19

function of CoPs under the auspices of SARIMA.

pandemic. However, the time has come to hand-

Over

the

over the baton to the new leadership of this well-

inauguration of the WC CoP in 2018, this aspect

functioning CoP; my best wishes accompany

has been the foundation on which other CoPs

them all”.

access

the

last

to

Professionals

platforms

couple

of

for

years

since

I

am

very

proud

of

the

CoPs

were established. As a member, I have witnessed
the

passion,

commitment,

and

professional

Mr Beukes is the Coordinator: Research Ethics

growth of the members within the CoP. Our

(Animal Use and Biosafety) at Stellenbosch

annual events hosted by Stellenbosch University

University and a founding member of this CoP.

(2018), University of Cape Town (2019), and

He has extensive experience in the management

University of the Western Cape (2020) were huge

of RECs for Animal Care and Use and Biosafety.

successes owing to the dedication from CoP

His

members. We can now see how the seed has

stretches

blossomed into a fruit-bearing plant. I would like

compliance. He is currently a member of the

involvement
from

in

research

research

ethics

management
to

permit
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South African Bioprospecting Forum established

Research and a member of the WC Regional

by

Forum

the

Directorate:

Bioprospecting

and

for

Biodiversity Economy as part of the National

Managers.

Department

ethics,

of

Environment,

Forestry

and

Fisheries.

Research

Administrators

and

She has keen interests in research

research

management

and

personal

development. Her reflection on having worked
with Mr Engelbrecht in the CoP:

To Sidney: Go well! Your exceptional input into

“He is truly a pioneer in the research ethics field

the development of the SARIMA CoPs will always

for having created a space for collaborative

be your legacy.

efforts between research managers. His impact
and involvement in the CoPs will resonate for

Newly appointed Deputy-Chair, Mrs Robertson is

years to come. We are inspired by his leadership

the

and passion for research management”.

Coordinator

Social,

of

Behavioural

Stellenbosch
and

University’s

Education

Research

Ethics Committee. She is a joint recipient of the

The CoP salutes the outgoing chairperson and

DSI-SARIMA Award for Professional Excellence in

welcomes the newly appointed leadership!

LOCKDOWN MENTAL HEALTH IN THE SPOTLIGHT
WITH FIRST SA FOCUSSED DEPRESSION SCREENING
TOOL
WITS University psychology researcher, Tasneem Hassem has been awarded R100
000 in seed funding to advance the development and commercialisation of the first
validated online depression screening tool suitable to the South African context.
Developed over four years as part of her PhD studies in psychology, the tool offers an
empathetic and unintimidating first step towards recognising, understanding and
seeking help for depression.
The innovation was chosen from eight in the final
pitch of the latest Prospector@WITS course run
by Wits Enterprise. Hassem and co-founder, WITS
Professor Sumaya Laher, will be allocated an
Innovation

Support

Manager

from

WITS

Enterprise’s Innovation Support Unit to help take
the tool to the commercialisation stage.
Hassem says the online screening tool answers to
a need for greater awareness of depression in
South Africa; helping people to identify their
symptoms in the comfort of their homes and
empowering

them

to

start

the

treatment

conversation without the stigma, and without
waiting

for

a

professional

interpret screening results.

consultation

to

In South Africa, access to mental healthcare
facilities is limited to around 4 beds per 100 000
population in general hospitals, and 16 beds per
100 000 in mental health hospitals[i]. Access to
mental healthcare practitioners is also limited. In
2019, the public sector reported having only 0.97
psychologists and 0.31 psychiatrists per 100 000
population[ii]. As a consequence of the limited or
Newsletter: December 2021 | page 12

lack of mental healthcare resources in South

(CESD-R) to align it with the South African

Africa[iii], depression, often goes undiagnosed

context.

and

untreated[iv].

Depression

treatment

is

further compromised due to the social stigma

“Our tool is specifically adapted to capture the

attached to diagnosis and treatment, lack of

unique depression symptoms experienced by

awareness

the

South African individuals. The user receives

inaccuracy of depression screening tools[v].

instant, downloadable feedback that provides

During the past 18 months of the COVID-19

resources for seeking treatment or care and can

pandemic, the situation has been exacerbated

be used in the comfort of one’s home, on any

as the effects of lockdown have impacted

smartphone,

negatively on physical, financial and emotional

explains Hassem.

wellbeing,

of

symptoms,

increasing

as

well

the

as

incidence

tablet,

laptop

or

computer,”

of

depression. Access to health facilities has also

Hassem and Laher had to overcome some

been constrained by the lockdown.

challenges in developing the tool.

Hassem, a registered research psychologist

“Adapting the tool was challenging as we had to

currently completing her PhD titled: “Adapting

consider various factors such as the ethical

an online screening tool for Major depressive

principles associated with online mental health

disorder in South Africa”, says that depression

screening,

continues to increase in South Africa and

validity of the items as well as the fact that

globally.

majority of potential tool users are not first

cultural

appropriateness,

content

language English speakers.”
“Unfortunately, low awareness of the symptoms
of depression means that many people do not

“Piloting the tool on a representative South

know when they are depressed. During our

African sample was a key challenge as the pilot

research

with

study was conducted during the COVID-19

stakeholders, we determined that an online

pandemic while hospital access was restricted.

screening tool would help raise awareness of

We had to rely on healthcare professionals to

depression, reduce the stigma and facilitate

circulate information of the study to potential

quality

participants,” says Hassem.

and

through

conversations

interviews

between

people

and

health professionals.”
Commenting

on

the

innovation,

Anne

Hassem and Prof. Laher, who is the Head of the

Gabathuse, Senior Innovation Support Manager

Department of Psychology at WITS and a Past

at

President of the Psychological Society of South

challenges of research and development during

Africa, conducted a systematic review in 2019 of

the pandemic, these innovators demonstrated

online depression screening tools for use in the

all the categories required for consideration in

South African context[vi]. The results indicated

the Prospector@WITS course exceptionally well.

that until now there has been no depression

They met with stakeholders and used the

screening

insights to shape the value proposition of the

tool

specifically

developed

or

WITS

Enterprise:

as

well

says:

as

“Despite

optimise

the

adapted for the South African context. The

innovation,

its

research duo chose to adapt the Centre for

appropriateness for the South African context.

Epidemiological Studies Depression Scale

We look forward to seeing the online tool in the
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market where it has potential to positively

“I am also grateful for the opportunity to be part

influence the lives of people with depression by

of the Prospector@WITS Course through which I

improving

have learnt so many new skills about the

understanding

and

facilitating

conversations that empower them to seek help.”

business environment that we as researchers
tend

to

overlook

when

trying

to

roll

out

Ela Romanowska, Director of Innovation Support

innovations. I hope that this tool will benefit the

at WITS Enterprise says “The Prospector@WITS

South

course, now run three times per year, has helped

awareness

identify many very promising products based on

wellbeing,” concludes Tasneem.

African

community

about

mental

and

help

raise

healthcare

and

the world-class research conducted at WITS.
What is exciting in this instance is that the tool

The next steps for the team entail piloting the

developed

online depression screening tool on a larger and

by

Ms

Hassem

and

Laher

has

significant potential to support our communities

more

representative

sample,

and

in an illness that is prevalent, yet difficult to

developing and refining the website.

further

diagnose and treat not least of which because of
the

unfortunate

stigma

associated

with

it.

Written by Wits Enterprise

Innovation must meet the real needs of our

[i] World Health Organisation [WHO], 2017

citizens, and is not just about profits.”

[ii] Docrat et al., 2019
[iii] Burns 2011; Lund et al., 2010; Matsea et al.,

Hassem and Laher are grateful to William Eaton

2018

and the team from the National Institute of

[iv] Nglazi et al., 2016

Mental Health for enabling adaptations of the

[v] WHO, 2017

CESD-R tool by placing it in the public domain,

[vi] Hassem, T., & Laher, S. (2019). A systematic

as well as the National Research Foundation and

review of online depression screening tools for

Phillip Tobias Scholarship for providing much-

use in the South African context. South African

needed research funding.

Journal of Psychiatry, 25(1), 1-8.[vi]

INORMS 2023
The Southern African Research and
Innovation

Management

Association

(SARIMA) will host the 2023 INORMS
Conference SARIMA is a membership
organization

for

research

innovation

professionals

and
and

managers. Its purpose is to strengthen
research

and

innovation

(R&I)

in

Southern Africa and ensure that there is
social and economic development of the region. SARIMA provides a platform for engagement
between R&I managers coming from a variety of organisations that are involved in the R&I in the
region. It operates at an institutional, national and international level, as well as across the value
chain, from research through to successful innovation. SARIMAs key focus areas include research
management, innovation and technology transfer and Africa engagement. SARIMA’s mandate
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stretches from management of research through the continuum to innovation, and its presence in
the fast developing African continent, makes it and it’s sister African organisations like EARIMA,
WARIMA, etc. fairly unique. These unique characteristics, together with hosting the conference in
Durban, South Africa will harness a diversity of participants and topics, for a truly global event, with
local relevance.
We look forward to welcoming delegates to South Africa, to share your knowledge, experiences and
research and to enjoy the opportunity to network in-person again,
whilst enjoying the warm hospitality, diversity and beauty of South Africa,
Dr Therina Theron
SARIMA President 2019-2021, INORMS 2023 Conference Chairperson

THE RESEARCH MANAGEMENT PROGRAMME IN
AFRICA IS SUPPORTING AWARDS TO ENABLE
RESEARCH MANAGERS/ADMINISTRATORS FROM
ACROSS AFRICA TO APPLY FOR PROFESSIONAL
RECOGNITION
Professional recognition is awarded through the review of a portfolio of evidence by
peers on the International Professional Recognition Council (IPRC) and it is granted
to research managers/administrators for their professional knowledge, based on
prior learning, experience, functional and transferable expertise.

The IPRC recently launched a call for applications

Africa) is supporting awards to enable fifteen

for professional recognition in the following

research managers/administrators from across

categories: Research Administrator Professional

Africa to apply for professional recognition.

(RAP), Research Management Professional (RMP)

These

and Senior Research Management Professional

recognition application fees of the selected

(SRMP). The closing date for applications is 31

candidates. The closing date for expressions of

March 2022 and the details are available on the

interest for these awards are 30 December 2021.

IPRC website.

Click here for the details.

It is the IPRC’s vision to establish the professional

Don’t miss this opportunity!

awards

will

fund

the

professional

recognition programme as a programme for
Africa. In support of this vision, the Research
Management Programme in Africa (ReMPro
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RESEARCH MANAGEMENT TRAINING CAN NOW BE
ENDORSED BY THE INTERNATIONAL PROFESSIONAL
RECOGNITION COUNCIL (IPRC)
In general, one hour of training will equal 1
training point. These training points can be used
when applying for professional recognition and
also when renewing or upgrading an awarded
designation.
At the IPRC meeting on 16 November 2021 the
TEC

Chairperson,

Prof

Olanike

Adeyemo

reported that the first workshop to be awarded
training points was a workshop on Ethics and
When

applying

applicants

have

for
to

professional
capture

recognition

their

research

management and administration competence,
experience, contributions and achievements and
substantiate that with evidence. As part of this
portfolio of evidence, applicants are also required
to capture their completed training. The IPRC
recently introduced a training point system to
encourage participation in quality training for
research

managers

and

administrators

to

advance their competence. Training can be
submitted to the IPRC’s Training Endorsement
Committee (TEC) and be awarded training points.

Integrity that was held as a SARIMA preconference event. The guidelines and request
form for the allocation of training points will be
on the IPRC website soon and a list of endorsed
training offerings will be maintained on the
website.
Prof Adeyemo has encouraged all the research
management associations from across Africa to
have

their

research

management

and

administration training endorsed.
Written by Karin Dyason
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GETTING A BANG FOR YOUR “FOREIGN” BUCK
I have been really interested to see what TTOs

Also, if one looks at the quantum of revenue per

are investing in patenting offshore and where

IP transactions (figure 54 in the survey) it would

they are patenting. The Second National survey:

appear that there are no big hitters greater that

2014 – 2018 (South Africa[1]) has some figures

US $ 1m/yr, and only one or two in the R1.5m to

hidden in the “Selected Aggregated Granular

US $1m/yr band, so this may point towards the

Survey

revenue likely being relatively well spread

Data”

publication

section

on

at

patents

the

back

granted

in

of

the

foreign

across the different transactions.

jurisdictions. My interest is driven by my concern
whether from a University of Cape Town (UCT)

Selection of Countries for the Survey

TTO perspective as to whether we are fully

Some may find the selection of countries that

capitlising on our foreign patent applications and

were reported on in the survey somewhat

seeing a return.

random, but they were actually selected from
South Africa’s top export trade partners by

Cost of Granted Foreign Patents

value[1], as well as BRICS countries. ARIPO was

In researching costs, I came across a gem that I

selected

have always wondered about. If you took a patent

patenting and perhaps this needs to be explored

in the nearly 200 countries in which you can

in more detail in future surveys against the

apply for patent protection it would cost $1

backdrop of the African Continental Free Trade

million, with another million to maintain those

Area[2] which commenced on 1 January 2021.

to

give

an

indication

of

African

patents to term![2]
28 out of the 37 institutions (Science Councils
So, based on rough estimates of recent costs up

and

Higher

Education

Institutions)

who

until grant the cost of the foreign IPR Act IP

participated in the survey indicated that they

patents reported in the survey is approximately R

had patents granted in foreign territories during

47 million, excluding ARIPO. Note I have not

the review period emanating from IPR Act IP (as

inflated historical costs, have tried to select from

defined in the survey).

UCT data for the most recent grant in a territory,
which can be 2018, but most are more recent,

Compared to the 2014 data set there were fairly

and one needs a larger dataset to actually get a

significant increases in the number of patents

better average, as the number of office actions

granted over the survey period in the USA,

received during patent prosecution will vary from

European Countries, China as well as the

application to application.

countries that fell into the “other” category – i.e.
not specifically identified. In contrast, grants in

The revenue over the period is R156.2m (based

the BRICs[1] countries were low, and remained

on figure 5.5 of the survey for IPR Act IP1), which

flat, except for China, which rose significantly.

reassuringly exceeds the foreign patenting costs
reported in the survey. But one needs to

One

needs

to

bear

in

mind

that

patent

remember, that there is also revenue from South

applications were likely to be made three years

African licensing in this revenue figure (again in a

before the date of grant (if not more), but there

future survey it would be interesting to tease the

was a peak in grants during the 2016/2017

actual foreign revenue out).

periods.
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South Africa’s Top Trading Partners[3]

Oxford University has established a satellite TTO

(% of total South African exports)

there and notes – “The organisation provides a

China: US$9.8 billion

local point of contact for all Oxford University

United States: $7.2 billion (8.3%)

Innovation activities from individuals located in

Germany: $7.1 billion (8.2%)

China”[1].

United Kingdom: $4.2 billion (4.9%)
Japan: $3.8 billion (4.4%)

It is possible that TTOs are pinning hopes on a

Netherlands: $3.3 billion (3.8%)

corporate

Botswana: $3.3 billion (3.8%)

commercialise certain technologies on a global

India: $3.3 billion (3.8%)

basis, who would have a footprint in markets like

Mozambique: $3.1 billion (3.6%)

China, and know how to navigate the terrain.

licensee

with

the

means

to

Namibia: $2.7 billion (3.1%)
Belgium: $2.4 billion (2.8%)

India, Brazil and China all have measures in place,

Zimbabwe: $2.2 billion (2.6%)

at

Zambia: $1.7 billion (2%)

experience, either requiring a level of local

United Arab Emirates: $1.5 billion (1.8%)

manufacture or assembly (also can be as a

least

in

certain

sectors

based

on

UCT

requirement for regulatory approval), or trade
tariffs (up to 40% duty) that make imported
equipment

(including

medical

devices)

significantly more expensive.

Figure 1: Patents Granted Annually in Top SA
Trade Partner Territories (data from survey1)
BRICs Patenting
I would have anticipated that technologies

Figure 2: Patents Granted Annually in BRIC

geared for developing countries such as South

Territories (data from survey1)

Africa,

would

have

relevance

for

BRICs

countries, yet there is not much activity there –

Africa

albeit that only “grants” are reported and it is

Looking at Africa, ARIPO (member states show in

possible that certain applications are either

the map) may not necessarily be a good marker

still pending, or that patenting is not possible –

for

e.g. GMOs and India.

member countries permit direct applications and

African

patenting

activity.

A

number

of

the survey may miss them. ARIPO patent renewals
China bucks the trend. It is likely a numbers

escalate exponentially as time passes, making

game that TTOs may be considering in terms of

them difficult to afford if one is not actively

population.

or

exploiting the IP commercially. There are 18

licensing there can be challenging without a

contracting states[1] and one can file in any of the

Chinese partner to assist.

Contracting States or directly with the ARIPO

Getting

into

the

market

office.
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Pharma Sector Patenting
At a 2009 conference in the USA, I recall that
from

a

pharmaceutical

market

value

perspective it was considered that if you had
protection in the USA, Europe and Japan you
would have covered 97% of the market. In fact,
you could also essentially pick the “EU-5” in
Europe (i.e. Germany, UK, Italy, Spain, France)
and get the bulk of the European market
value[1] – see figure 3.
These countries are not all in the “top
European trade partners” listed in the NIPMO
survey, but probably Italy, France and Spain
that are missing, report in the “other” category
and it would be interesting to be able to
dissect the “other” category more.

people’s radars and certainly it is up there with
now

and

a

more

important

consideration. More recent figures provided
by

the

Association

Pharmaceutical

Industry

of

the

shows

British
the

now

important role of China, but the USA remains
the dominant player. Interestingly also, Europe
on the whole has declined in terms of market
size.

Pharmaceutical Market[5]
Important to Improve the Impact of Foreign
Patents
A question that I continue to consider with the
team at UCT, but that I assume is equally
important

for

our

South

African

TTO

community, is whether foreign filing is paying
off and if not, how we can improve the
potential. In a future survey it would be
interesting to assess the number of granted
foreign patents that have been licensed and

In 2009 China was not as prominent on
Japan

Figure 3: Top Territories by Value in Global

that are attracting revenue.
For South African “deep tech” start-ups it is
difficult

enough

for

them

to

establish

themselves in South Africa, let alone widely
penetrate foreign markets in the short term;
tech start-ups perhaps have an easier time. It
can be difficult for local licensees to fully
exploit patent families that include a slew of
foreign members.
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In case you missed it, Jetane Charsley, Acting
Head: NIPMO mentioned at the conference

[1] Second-SA-National-IP-TT-SurveyReport_Web-Ready.pdf (sarima.co.za)
[2] How much does it cost for
international patents? – Invention City
[3] Top South African Trading
Partners 2020 (worldstopexports.com)
accessed 14.11.2021
[4] African Continental Free Trade
Area – Wikipedia accessed 14.11.2021
[5] Brazil, Russia, India, China (South
Africa not included)
[6] Oxford University Innovation in
China
[7] Patents – The African Regional
Intellectual Property Organization
(ARIPO)
[8]
Evaluate-European-DrugForecasts-Infographic-IG.pdf
(evaluategroup.com)
accessed
14.11.2021

that the next survey will be rolled out in
2022/3!
This article represents my personal views and
does not represent the views of SARIMA or the
University of Cape Town.
Dr Andrew Bailey, SARIMA President; Senior
Manager: Innovation, University of Cape Town.

Follow us:
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